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Delivering essential employee benefit and commercial insurance
information to customers and our members

Workers’ Comp Insurers Scrutinize Misclassification
One of the biggest challenges for employers is
the difficulty of defending against a carrier’s
demand for additional premium. If the dispute
can’t be resolved through discussion, the

only solution is to go to court, but the cost
of hiring an attorney will often outweigh the
benefits – if the employer can find an attorney
to represent them.

What Insurers Look For

Sign Firm Takes a Hit

• If the employer retains direction and
control over how the contractor and
its employees perform their work.
• If either party can terminate the
contract at will.
• If a person brings other workers to 		
perform contracted services, and if they
provide a certificate of insurance for
workers’ comp in such cases.
• Whether the person performing 		
services is engaged in an occupation
or business distinct from that of the
principal.
• Whether or not the work is a part of 		
the regular business of the principal or
alleged employer.
• Whether the principal or the worker 		
supplies the instrumentalities, tools
and place for the person doing the 		
work.
• The alleged employee’s investment
in the equipment or materials required
by their task or their employment of 		
helpers.
• Whether the service 			
rendered requires
a
special skill.
• The length of time
		
for which the services 			
are performed.

V M A M E A N S VA L U E - A D D E D

C O N TAC T U S

David has extensive experience in successfully working with
insurance carriers to rectify misclassifications and mitigate
premium audits on behalf of VMA members.

David Katz
CA License #0712961
800-659-3363
david@vma.bz

Have to File a Claim? Follow These Best Practices

Visual Media Alliance

Scan the QR code to
view the PDF online
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Get a Quote and Get your Questions Answered

| insurance.vma.bz | 800-659-3363

INSURE YOUR BUSINESS

INSURE YOUR STAFF

WHY VMA INSURANCE

Coverage for liability, auto,
property, management, workers’
compensation and more

Medical, dental, vision, life,
disability, executive
reimbursement and more

VMA Insurance Services offer
preferential group rates and other
cost-saving benefits.

Is Tech Zapping Your Staff’s Output?
Although technology is billed as a productivity enhancer, it can be a major disruptor
for productivity, as well.
Employees who get hooked on sending text
messages, engaging in Facebook banter
or surfing the Internet are having a serious drain on productivity in the American
workplace.
These are some of the main productivity
killers in a recent CareerBuilder.com survey

on what’s getting in the way of employees
doing their jobs.
Harris Poll, on behalf of CareerBuilder.com,
surveyed 2,138 hiring managers and
human resources professionals in a number
of industries.
They found that behaviors of co-workers,
meetings and a number of other factors
are also creating obstacles to maximizing
performance.

The Top 10 Productivity Killers
1. Cell phone/texting: One in four workers
admitted that during the typical workday
they will spend one hour on personal calls,
e-mails and/or sending text messages.
2. Gossip: That chatter in the office may not
always be about work.
3. The Internet: 20% of workers said they
spend an hour or more at work searching the
Net for non-work-related information.
4. Social media: Studies have found that
Facebook, LinkedIn and Instagram are
significant drains on employee time.
5. Snack breaks or smoking breaks.

6. Noisy co-workers: These are people who
have conversations that are too loud while
on the phone, or who make outbursts when
they get annoyed or upset.
7. Meetings: Some firms just have too many
meetings, and a lot of time is wasted if they
are not succinct and to the point.
8. E-mail: Employees are sometimes busy
sending personal e-mails to friends.
9. Co-workers dropping by: These are
those little chat sessions when a colleague
stops by another’s desk for some chit chat.
10. Putting calls on speaker phone.

RECOMMENDATIONS
1. Organize and Prioritize

Employees should de-clutter
their workspaces and lay
out their work plans for the
week. What do they need
to accomplish each day?
How much time will each
project take? Which projects
have the highest priority?

2. Limit Interruptions

Incoming calls and co-workers
dropping by to chat can break an
employee’s concentration and
gobble up time. If needed, let
employees block off a
conference room to work on a
project to avoid distractions. Urge
them to read e-mails at
intervals instead of opening each
one as soon as it comes in.

3. Avoid Unnecessary Meetings
Don’t set aside an hour to meet
about an issue or initiative that
can be addressed with a quick
phone call. Politely decline the
meeting invitation and follow up
with the organizer.

4. Get personal on Own Time

Whether calling a friend, taking
advantage of an online sale or
posting pictures on social media,
it can be done at lunch, during
breaks or after work.

5. Communicate Wisely

Don’t spend 20 minutes crafting
an e-mail to the person sitting in
the next cubicle. Save time by
walking over to your colleague’s
desk. Or if they are in another
part of the office, just call
them. You can get through a
conversation a lot faster than
typing an e-mail.

6. Don’t Delay the Inevitable
Don’t procrastinate.
Dive in and tackle
the task at hand.
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Open enrollment is here!
Ask us about the discounted rates
available on all Kaiser Insurance
metal plans for small groups.
Call us at 800-659-3363 for details.
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ABOUT US
The Risk Report is provided to members
of Visual Media Alliance and clients of
Visual Media Alliance Insurance Services,
its wholly owned subsidiary. VMA
Insurance Services provides a full suite of
insurance programs including property and
liability, commercial auto, management
liability, professional liability (errors &
omissions), and group health programs
to over 750 firms.

EXCLUSIVE HEALTH
INSURANCE RATES

DISCOUNTED RATES ON ALL KAISER INSURANCE METAL PLANS!

VICE PRESIDENT
David Katz
COMMERCIAL INSURANCE
CUSTOMER SERVICE REPS
Crystal Carlson, Renee Prescott

• Choice of multiple Kaiser plans for 2-50 employees
• All enrollment and customer service handled by VMA
• Consolidated billing on a single monthly statement
• All plans include the following at no additional cost:

HEALTH INSURANCE
CUSTOMER SERVICE REPS
Lena Nelson, Sue Benevente
INSURANCE.VMA.BZ
800-659-3363

Contact Lena or Sue for a no
obligation quote at 800-659-3363.

- COBRA Administration
- $5000 in life insurance per employee
- VISION coverage – exams and materials

This newsletter is not intended to provide legal advice, but rather perspective on recent regulatory issues, trends and standards affecting insurance, workplace safety, risk management and employee
benefits. Please consult your broker or legal counsel for further information on the topics covered herein. Produced by Risk Media Solutions on behalf of Visual Media Alliance. All rights reserved.

