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Top 10 New Laws Affecting Companies During 2015
STAYING ON top of the major developments
that may affect your operation is not always
easy. New laws and regulations are varied and
cover a lot of ground. To make it easier on you,
we bring you the top laws and regulations that
you may have to contend with starting in 2015.

1

Affordable Care Act phase I

Starting this year, firms with 100 or more fulltime employees must offer health coverage
to 70% of their employees. The alternative to
not providing coverage is to pay a penalty that
equates to about $2,000 per worker. Starting
in 2016, firms will have to provide coverage
to 95% of their staff.
Firms with between 50 and 100 full-time
employees get a one-year reprieve from the
employer mandate.
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Paid sick leave
In California, if you have staff, you will be
required to offer them paid sick leave starting
July 1.

more employees must provide two hours of
anti-sexual harassment training and education
to supervisors and managers every two years.

Under the new law, once an employee works
30 days, an employer is required to provide
them with at least one hour of sick leave for
every 30 hours worked.

A new law requires employers to share, with
labor contractors or temp agencies they use,
liability for the payment of wages and failure to
obtain valid workers’ compensation coverage.

Employers may limit the use of paid sick leave
to 24 hours, or three days, in each year of
employment.

If the labor contractor defaults on its obligitions,
the employer must be responsbile for paying
the wages directly and also cover them for
workplace injuries.
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Anti-bullying training

Starting this year, firms that are required to
provide sexual harassment prevention training
for supervisors must also include as a topic
prevention of “abusive conduct” (i.e. bullying).
Under California law, companies with 50 or

Anti-Bullying
Training Plan
• Revisit your anti-sexual harassment
training and make sure that you include
anti-bullying training in the agenda.
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Liability for labor contractors

Safety violation abatement

This new law allows employers to get a chance
of reducing penalties for serious violations if
they abate the violation during the citation
appeals process with Cal/OSHA.
Currently, abatement credits are granted at
the time of citation. Employers are required
to submit a signed statement under penalty
of perjury that they have complied with the
abatement terms.
Under the new law, penalty modification
could only happen if the violative condition
is abated, or the employer has submitted a
qualified statement with supporting evidence.
See ‘Threshold’ on page 2

• Meet with your lawyer to make sure your
training complies with the law.
• Train supervisors and managers.

V M A M E A N S VA L U E - A D D E D

For a quote on workers’ comp insurance, business insurance,
or health insurance, please contact David Katz.
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David Katz
CA License #0712961
800-659-3363
david@vma.bz

Continued from page 1

Workers’ Comp Audit Threshold Raised to $13,000
6

New OSHA notice requirements

Starting Jan. 1, 2015, employers are required
to notify Federal OSHA of work-related fatalities within eight hours, and work-related
in-patient hospitalizations, amputations or
loss of an eye within 24 hours.
Prior OSHA rules required employers to
report only work-related fatalities and
in-patient hospitalizations of three or more
employees. Reporting single hospitalizations, amputations or loss of an eye was
not required.

premium – means that fewer employers are
likely to be audited this year.
During an audit, your insurer will review
your records and operations to gauge if the
premium it charged at the start of the policy
period was correct.
It does this by checking employee numbers,
hours worked and if you have put your
employees in the proper workers’ comp classification. It then compares that information
with what you reported when the policy was
written for the year.

All employers will be required to comply
with OSHA’s new severe-injury and -illness
reporting requirements.

An audit is usually
performed shortly
after your policy
expiration, but
the insurer can
also perform it
earlier.

California employers will not be affected
unless they have workers outside the state.
But for California employees, Cal/OSHA’s
more stringent reporting rules still apply.
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Starting Jan. 1, 2015, all workers’ comp
policies with more than $13,000 in annual
premium are subject to yearly payroll audits.
The change – from $10,000 in annual
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Workers’ comp audit threshold rises

Also, the law extends religious belief
protections and religious accommodation
requirements to anyone in an apprenticeship
training program, an unpaid internship or
similar program.
10 You can finally toss your telegraph!
Hopefully, this doesn’t put your firm in a
bind, but employers are no longer able to
report serious workplace illnesses or injuries
to Cal/OSHA by telegraph under a new law.
Starting Jan. 1, you can only report by
phone or e-mail. If you haven’t yet updated
your systems, ditch the telegraph and get
a phone or e-mail today!

Protections for interns, volunteers

This law adds unpaid interns and volunteers
to the list of individuals who are protected
from harassment under California’s Fair Employment and Housing Act. It also extends
to them protections from discrimination.

New cyber breach law
Under current law, a California business whose data has been breached must give notice to any
California resident whose information was accessed, or was believed to have been accessed,
during the breach.
The new law will also require the business to offer identity theft prevention and mitigation
services, and to offer those services at no cost for a minimum of 12 months to all persons
affected by the breach.
While the law requires that you offer affected individuals these services, it does not require
that you provide it to everyone affected (in other words, you don’t have to provide it to those
who don’t take you up on your offer).
The Basics
You are required to offer identity-theft protection services only if the compromised information
includes a California resident’s name in combination with one of the following:
• Social Security number,
• California driver’s license number, or
• California identification card number.
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WHY VMA INSURANCE

Coverage for liability, auto,
property, management, workers’
compensation and more

Medical, dental, vision, life,
disability, executive
reimbursement and more

VMA Insurance Services offers
preferential group rates and other
cost-saving benefits

Job Safety

Good Housekeeping Yields a Safe Workplace
PRINTING, MANUFACTURING and warehouse environments are often busy and
hectic with high potential for injuries or
accidents to occur.
Good housekeeping habits can help reduce
these hazards.
Housekeeping is also an essential part of
any effective safety program and a safe
workplace can reduce the risk of injuries,
which not only put employees in danger but
also can affect your workers’ comp premiums as well as force you to incur other costs.
Depending on the type and scope of work,
it is important that you have staff to perform
housekeeping duties such as picking up
trash and cleaning work areas as often as
is required to reduce and eliminate safety
hazards.
In manufacturing and warehouse facilities,
it’s imperative that you keep floors, walkways and other high-traffic areas uncluttered and clear of hazards.
Every year, about 17% of all workplace fatalities are the result of slips, trips and falls.
Many of these occur due to tools, hoses,
cords, trash, debris or slips on spilled liquids
or fluids.
Part of housekeeping duties should include
making sure the work areas are always kept

free from tripping hazards and that any
liquid or slippery surface is cleaned and
dried immediately.
Cleaning items such as mops, buckets,
brooms and dustpans should be easily
accessible and stored in a number of
different areas, close to each workspace.
When mopping to clean a floor, make sure
to use a “wet floor” sign to warn others
that the surface could be slippery.
Employees must be trained to respect “wet
floor” signs as well as to immediately clean
up spills after they occur and dry the area
thoroughly in order to prevent slip-and-fall
injuries.
TRASH AND DEBRIS

Your staff should also understand the importance of picking up trash and debris that
often accumulates throughout the workday.
Trashcans and trash bins should be kept
in easy-to-reach locations and should be
placed near brooms and dustpans.
Here are some tips:
• Sweep smaller debris such as broken
glass, nails and trash into a dustpan,
before placing it into the trashcan.
• If sharp objects like nails, broken glass
or metal fall onto the floor, use leather

gloves in addition to using the dustpan
and broom to dispose of the trash.
• Trashcans should frequently be emptied
into dumpsters so that they do not
become too heavy.
Other useful practices include:
• Keeping tools and equipment clean
and properly stored when not in use.
• Wrapping up and storing hoses and
cables when not in use.
Be aware of open cabinet drawers, electric
wires, sharp corners or protruding nails.
Correct any such unsafe conditions immediately, but only if it is safe to do so.
If the situation is too dangerous to correct,
your workers should be instructed to notify
their supervisor or the person responsible
for overall facility maintenance.
The workplace appearance makes an impression on employees and visitors alike.
Good facility housekeeping will help reduce
workplace accidents, lower insurance costs,
improve employee morale – and ultimately
increase business profits.
When a workplace is neat and clean,
everyone will feel better as they complete
their daily work and production quality is
improved.
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Employee Handbook Musts to Avoid Lawsuits
• ‘At-will’ employment. Employees should understand that either you or the worker
can terminate the employment relationship at any time for any reason.
• Discrimination and harassment. Stress that the company has a zero-tolerance
discrimination and harassment policy. Tell them how to report this type of behavior.
• Employment classification. Outline how your employees are categorized (fulltime or part-time, exempt or non-exempt) and who is eligible for company benefits.
• Time off and employee leave. Describe the rules for accruing and using vacation
time and sick time.
• Meal and rest breaks. Make sure yours jibe with the law.
• Timekeeping and payday. Decribe methods for recording time worked and when
employees get paid. Include rules on processing final paychecks.
• Workplace safety. Regardless of your work setting, your employee handbook
should cover safety and emergency procedures.
• Attendance. Outline what you consider excessive absenteeism and who to contact
if they will miss work.

This newsletter is not intended to provide legal advice, but rather perspective on recent regulatory issues, trends and standards affecting insurance, workplace safety, risk management and employee
benefits. Please consult your broker or legal counsel for further information on the topics covered herein. Produced by Risk Media Solutions on behalf of Visual Media Alliance. All rights reserved.

