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Get an Early Start on Open Enrollment
As open enrollment is right around the corner,
now is the time to make a plan to maximize
employee enrollment and help your staff
select the plans that best suit them.
You’ll also need to make sure that you comply
with the Affordable Care Act if it applies to
your organization as well as other laws and
regulations.
Here are some pointers to make open
enrollment fruitful for your staff and your
organization.

HELP SORT THROUGH PLANS
You should be able to help them figure out
which plan features fit their needs, and how
much the plans will cost them out of their
paycheck. Use technology to your advantage,
particularly any registration portal that your
plan provider offers. Provide a single landing
page for all enrollment applications.
Also hold meetings on the plans and put
notices in your staff’s paycheck envelopes

REVIEW WHAT YOU DID
LAST YEAR
Review the results of last year’s enrollment
efforts to make sure the process and the perks
remain relevant and useful to workers.

PLAN MATERIALS
Communicate to your staff any changes
to a health plan’s benefits for the 2020
plan year through an updated summary
plan description or a summary of material
modifications.

Were the various approaches and
communication channels you used effective,
and did you receive any feedback about the
process, either good or bad?

Confirm that their open enrollment materials
contain certain required participant notices,
when applicable - such as the summary of
benefits and coverage.

START EARLY WITH
NOTIFICATIONS
You should give your employees notice at
least a month before open enrollment and
provide them with the materials they will
need to make an informed decision.

CHECK GRANDFATHERED STATUS
A grandfathered plan is one that was in
existence when the ACA was enacted on
March 23, 2010 and is thus exempt from
some of the law’s requirements.

This includes the various plans that you are
offering your staff for next year.
Encourage them to read the information and
come to your human resources point person
with questions.

If you have a grandfathered plan, talk to
us to confirm whether it will maintain its
grandfathered status for the 2020 plan year.
If it is, you must notify your employees of the
plan status. If it’s not, you need to confirm
with us that your plan comports with the ACA
in terms of benefits offered.

ACA AFFORDABILITY STANDARD
Under the ACA’s employer shared responsibility
rules, applicable large employers must offer
“affordable” plans, based on a percentage of
the employee’s household income. For plan
years that begin on or after Jan. 1, 2020, the
affordability percentage is 9.86% of household
income. At least one of your plans must meet
this threshold.
GET SPOUSES INVOLVED
Benefits enrollment is a family affair, so
getting spouses involved is critical. You should
encourage your employees to share the health
plan information with their spouses so they
can make informed decisions on their health
insurance together.
Also encourage any spouses who have
questions to schedule an appointment to get
questions answered.

OPEN
ENROLLMENT
OCT

NOV

1

OPEN ENROLLMENT
OCT 1 – NOV 22, 2019

V M A M E A N S VA L U E - A D D E D

C O N OCT
TAC T U S

For a quote on workers’ comp insurance, business insurance,
or health insurance, please contact David Katz.

David Katz
OPEN ENROLLMENT
CA License
#0712961
OCT 1 – NOV 22, 2019
415-489-7614
david@vma.bz

1

OCT

1

DEC

22

NOV

22

1

COVERAGE STARTS
DEC 1, 2019

NOV

DEC

22

1

COVERAGE STARTS

DEC 1, 2019

DEC

1

WIN-WIN BENEFITS

Deciding Which Dental Insurance Plan Is Right for Your Staff
Choosing the right dental benefits plan
for your employees is always filled with
compromises and difficult decisions, no
matter if this is the first time you offer a
dental plan at your company or you are just
revising the benefits currently on offer.

What makes these plans so popular is the
freedom that covered individuals have in
choosing their own dentist. Fee-for-service
plans cost more than other plans, but many
people are willing to pay more to retain the
ability to choose their own practitioner.

The process becomes even more difficult
when you look into the variety of options
and types of dental benefits there are today.
Here’s some information to help simplify the
situation.

Preferred provider organization –
PPO dental plans are less expensive than
indemnity plans, while still providing a large
pool of dentists to choose from. Individuals
covered under PPO plans are given the
choice of receiving care from any provider
within the plan’s dentist network or choosing
a non-network dentist and paying a little
more in out-of-pocket expenses.

COVERAGE TYPES
There are three types of dental coverage
employers typically offer:
Indemnity plan – These fee-for-service
style plans are the most common type. They
require employees to pay monthly premiums
to the insurance company, which agrees to
reimburse dentist offices for the costs of the
services provided.

Dental health maintenance
organization – A DHMO is the least
expensive type of plan. Covered individuals
are given an even smaller pool of in-network
dentists and may not receive coverage if
treated at a non-network facility. DHMOs are
able to cut costs by placing a strong focus on

preventative care and by offering a selective
number of dentists to choose from.
SERVICES COVERED
Besides choosing one of the three styles of
dental insurance, the employer must decide on
a benefits program that covers specific services.
For example, some plans are comprehensive and
cover everything from preventative care to major
procedures, while others only cover preventative
services.
In dental terms, preventative care refers to
semi-annual check-ups and cleanings, yearly
x-rays, and fluoride treatments and sealants for
children covered under the plan. Basic dental
care would refer to basic oral surgeries and
restoration procedures. Major dental care refers
to root canals, extractions, crowns, prosthetics
and advanced surgeries.
Dental plans can also be customized to include
services like orthodontics and cosmetic dentistry
procedures through the use of riders and options.
For a small fee, supplemental services can be
added to bulk up basic coverage plans.
THE TAKEAWAY
When facing such an important decision,
numerous factors play into your choice.
You must juggle the wants and needs of your
employees with the cost and range of each
plan. Is it better to have choices or to pay less in
premiums?
The more communication you have with your
staff, the better you will understand how to
formulate a dental insurance plan that meets
their expectations.
By promoting good oral health within the
workplace and through a benefits program, you
will be doing a great service to your employees
and your business.
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INSURE YOUR BUSINESS
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WHY VMA INSURANCE

Full Service Commercial Brokerage
serving printing, graphic arts and the
broader communication industries

Medical, dental, vision, life,
disability, executive
reimbursement and more

VMA Insurance Services offers
preferential group rates and other
cost-saving benefits

RISK MANAGEMENT

Protecting Your Firm as an Additional Insured
In the course of doing business, you may
sometimes find yourself entering into
contracts requiring that your business be
named as an additional insured on another
party’s insurance policies.
This is often done to make sure that your
own insurance is not depleted by defense
and indemnification costs for losses for
which you may be legally liable as a result of
the business relationship you have with the
other party.
An additional insured is defined as an
individual or entity that is not automatically
included as an insured under the policy
of another, but for whom the named
insured’s policy provides a certain degree of
protection.
There are many times when you may want
your firm included as an additional insured on
another’s policy. Here are just a few examples:
• If you are a building owner, you will want to
be an additional insured on the property and
general liability insurance of your tenants in
case one of them damages your building or
if a visitor to the property is injured.
• If you are the owner or a contractor on
a construction project, you will want to
be an additional insured on the general
liability insurance of your contractors and
subcontractors in case there is an injury to
one of their employees.
• If you are a distributor or a retailer, you may
want to be an additional insured on the
insurance policies of the manufacturers of
the products that you sell.
• If a contractor comes onto your property to
perform work of any type, you will want to
be named as an additional insured on their
policy in case someone is injured due to the
work they are performing.
If you are to become an additional insured
on another firm’s policy, you need to confirm
that the other party has indeed named your
company as an additional insured with its
insurance company.

You should demand a copy of the policy that explicitly lists your company as such. You want
to see a copy of the policy and not the certificate of insurance, which is not sufficient proof
that your company has been added.
Additional insured status is effectively conferred through an additional insured endorsement
to the other party’s original insurance policy. An endorsement essentially serves as an
amendment to the terms of an insurance policy that is incorporated into the relevant
insurance policy. These amendments can take the form of an endorsement that specifically
names a particular additional insured, or a general endorsement that identifies some class of
parties as additional insureds.
If there is ever a dispute about your company’s status as an additional insured, you will want
to have in hand not only the other party’s certificate of insurance, but also a copy of the policy
itself and the endorsement that makes your company an additional insured.
There are a few best practices that you can implement to help make certain your firm’s status
as an additional insured has been properly secured:
• At a minimum, always insist on receiving a copy of the relevant additional insured
endorsement, as this is the instrument that establishes additional insured status.
• An additional insured endorsement does not, however, state an insurance policy’s terms and
conditions. In order to avoid being surprised by unexpected policy terms (such as strict notice
requirement or unfavorable notice of cancellation provisions), you should ask for and receive a
copy of the entire insurance policy under which you are an additional insured, and be sure to
read it.
• Retain additional insured
endorsements and relevant
insurance policies for as long as
there is any potential for claims
triggering those policies.

| INSURANCE SERVICES
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Proper Computer Workstation Posture
Proper ergonomic form for your staff who work at desks all day can prevent injuries such as carpal
tunnel syndrome, as well as degenerative back problems.
To reduce injuries, provide ergonomic chairs and instruct your staff
as follows:
• Hands, wrists and forearms are straight, in-line
and roughly parallel to the floor.
• Head is level, or bent slightly forward, forward
facing and balanced.
• Shoulders are relaxed and upper arms hang
normally at the side of the body.
• Elbows stay in close to the body and are
bent between 90 and 120 degrees.
• Feet are fully supported by the floor, or a
footrest.
• Back is supported with proper lumbar support.
• Knees are about the same height as the hips,
with the feet slightly forward.

This newsletter is not intended to provide legal advice, but rather perspective on recent regulatory issues, trends and standards affecting insurance, workplace safety, risk management and
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